
 

 

 

 

 

  

 

A
n

ti
-B

u
lly

in
g 

P
o

lic
y 

Arnot St. Mary 
Church of England 

Primary School 
 



Anti –Bullying Policy 

 

 

Our Vision Statement  

 

It is our vision that every child who becomes part of our family at Arnot St. Mary is loved for 

who they are, valued as equals and given the best opportunities to grow in mind, body and 

spirit – equipped for life in all its fulness.  We seek to nurture the uniqueness of each 

individual, celebrating their success and instilling a belief that, ‘I can do all things through 

Christ who strengthens me.’ 

Philippians 4:13 

Our Aims 

At Arnot St Mary CofE Primary School we take all forms of conflict, friendship problems, and 
bullying behaviour seriously.  
 
Our aims are: 

 To provide a safe and secure environment for all children in our care. 

 To create a happy atmosphere in which both parents and staff work together for the 
welfare of the students.  

 Everyone is mutually valued and respected regardless of gender, race, sexual orientation, 
beliefs and ability. 

 To encourage children to adopt agreed standards of behaviour and values in order to 
develop a sense of self-discipline and to take responsibility for their own actions. 

 

Definition of Bullying Behaviour  

We acknowledge that both friendship problems and bullying behaviour can be upsetting and 

unpleasant but it is important to distinguish between the two, as the responses to friendship 

problems will be different to the strategies used to address bullying behaviour.  

 

Friendship problems may be an occasional incident where both children disagree and find it 

difficult to resolve the disagreement without adult help. It is unlikely to be repeated 

behaviour and may even be accidental, where both children make an effort to resolve the 

problem. However, we recognise that repeated friendship problems can sometimes lead to 

bullying behaviour. 

 

Bullying behaviour is defined as - “The repetitive, intentional hurting of one person or 

group by another person or group, where the relationship involves an imbalance of 

power. Bullying can happen face to face or through cyber space” (Anti-bullying Alliance 

2014). 



 

Occasionally an incident may be deemed to be bullying even if the behaviour has not been 

repeated or persistent – if it fulfils all other descriptions of bullying. This possibility should 

be considered, particularly in cases of sexual, sexist, racist or homophobic bullying and when 

children with disabilities are involved. If the victim might be in danger then intervention is 

urgently required. 

 

Bullying can take many forms: 

 Physical bullying (hitting, punching, finger jabbing, any inappropriate touching, pinching, 
jostling, .breaking or taking property) 

 Verbal bullying (name calling, put downs, threats, teasing, ridiculing, belittling, name 
calling, excessive criticism or sarcasm.) 

 Indirect bullying (rumours or stories, exclusion from a group, shunning, invading privacy, 
graffiti designed to embarrass, withholding friendship or affection.) 

 Cyber bullying sending nasty phone calls, text messages or e-mails/chat rooms. Linked to 
schools Acceptable Use Policy (ICT) 

 

Some bullying is done because a child is deemed to belong to a certain group.   This has 

been labelled ‘prejudice based bullying’, and includes homophobic bullying, racist bullying, 

sexual or gender bullying, and bullying of students with learning or other disabilities. 

 

Who is bullied? 
 
Anybody could be subject to bullying at any time in their life. It is not only something that 
affects children. 
A person is bullied when, either as an individual or part of a group, she or he suffers in any 
way from the direct result of intentional and persistent harassment and/or victimisation by 
another individual or group. 
A person who has been bullied may commonly find it difficult to combat victim behaviour or 
report their experiences to those who may be able to help them. 
 
Strategies for preventing bullying behaviour  
 
Whole school approach 

 Issues surrounding friendships and bullying behaviour are taught through the Personal, 
Social, Health and Economic Education Curriculum. Children are taught to explore some 
of the ups and downs of relationships, including the positive aspects and benefits of 
friendships and the negative aspects of relational conflict.  

 Whole School Assemblies are also used to discuss bullying and raise children’s awareness 
of what bullying looks like, and how they can respond. 

 Circle Time provide opportunities for more detailed discussions and activities to explore 
the nature of bullying. 



 Class and School Councils will provide a forum for discussing any bullying issues and for the 
children to decide ways of preventing it and supporting those who are bullied. 

 The Arnot St Mary Way will be upheld at all times – Ready, Kind and Safe.  All staff will 
monitor behaviour and intervene when it becomes inappropriate in order to prevent 
bullying to develop.  Staff on playground duty will inform class teachers of any incidents.   

 Participation in Anti Bullying Week each year 

 Regular staff inset session on anti-bullying strategies and safeguarding procedures 
 
 
Spiritual, Moral, Social & Cultural Development 
 
Pupil’s SMSC development will be developed when learning about bullying by ensuring pupils:  

 Respect each other including people from different religious, ethnic and socio-economic 
backgrounds 

 Recognise the difference between right and wrong 

 Understand the consequences of their actions 

 Understand the effects of their behaviour on others 
 
 
 
Strategies for responding to bullying behaviour  
 
Where bullying does occur this will be followed, by an immediate and appropriate response, 
including the use of disciplinary sanctions where necessary.  
 
Early identification is the most effective way in minimising bullying behaviour and the effects 
on the person being bullied. We also acknowledge that the person doing the bullying needs 
to understand that their behaviour is unacceptable and must stop. They may also need 
support to change their behaviour and explore the underlying reasons for bullying. 
 
Children are encouraged to report any negative behaviour, even if they are not sure whether 
it is bullying. They can do this through: 

 Speaking to their teacher/TA or any member of support staff 

 Speaking to a member of the inclusion team 

 Speaking to a parent/other adult who then may contact the school in any of the 
ways listed. 

 
 
When bullying is known to have happened or be ongoing 

The class teacher or a member of the Inclusion Team will discuss the incident(s) with the child 

being bullied.  It is important that they are listened to and believed. 

The incident will then be discussed with the child engaging in bullying.   

Information will be gathered from witnesses to explain what they saw. 

The Headteacher and/or Deputy Headteacher will be informed.  



 

Sanctions in line with the school’s Behaviour Policy will be used where appropriate. These 

might include:  

 Official warnings to cease offending or withdrawal of certain school privileges  

 Exclusion from certain areas of school site  

 Fixed-term exclusion  

 Permanent exclusion  

 Parents of those involved will be informed of any action taken. 

 Records will be kept on students’ files. 
 

Where a child or group of children deny involvement in bullying behaviour the children 

concerned will be observed and monitored. The child being bullied may be asked to record 

and report any incidents which cause them concern.   

 

Support 

Victim 

Support for the victim is essential both immediately following the incident and during an 

agreed period of review. Peer support, staff support, parental support and outside agency 

support may all be essential to ensure that the victim does not suffer any long term effects. 

After a period of time staff will meet with the victim to reassess the situation and the 

relationship between those involved. 

Children who have been bullied will be supported by: 

 Offering an immediate opportunity to discuss the experience with a member of staff of 
their choice 

 Reassuring the pupil  

 Offering continuous support  

 Restoring self-esteem and confidence 
 

Perpetrator(s) 

It is recognised that support must be given to the perpetrator. Disciplinary procedures 

against the perpetrator(s) are intended to change or modify behaviour rather than label 

anyone as a bully. Such procedures may include: 

 Positive behaviour strategies 

 Withdrawal of activities 

 The establishment of mentoring or a buddy system 

 Discussion about the effects of bullying 
Involvement of other agencies and services 
 



 Responsibilities   
     
This Policy only works if it ensures that the whole school community understands that bullying 
is not tolerated and understands the steps that will be taken to both prevent and respond to 
bullying.   
   
 It is the responsibility of:   

• School Governors to take a lead role in monitoring and reviewing this policy.   

• Governors, the Head teacher, Senior Leaders, Teaching and Non Teaching staff to be 
aware of this policy and implement it accordingly.   

• The Head teacher to communicate the policy to the school community.   

• Pupils to abide by the policy.   
  
The role of governors  
  

a) The governing body supports the Head teacher in all attempts to eliminate 
bullying from our school. This policy statement makes it very clear that the 
governing body does not allow bullying to take place in our school, and that any 
incidents of bullying that do occur are taken very seriously and dealt with 
appropriately.  

  

b) The governing body monitors the incidents of bullying that occur, and reviews 
the effectiveness of the school policy regularly. The governors require the Head 
teacher to keep accurate records of all incidents of bullying and to report to the 
governors on request about the effectiveness of school anti-bullying strategies.  

  

c) The governing body responds within ten days to any request from a parent to 
investigate incidents of bullying. In all cases, the governing body notifies the Head 
teacher and asks him/her to conduct an investigation into the case and to report 
back to a representative of the governing body.  

  
The role of the Head teacher  
  

a) It is the responsibility of the Head teacher to implement the school anti-
bullying strategy and to ensure that all staff (both teaching and non-teaching) are 
aware of the school policy and know how to deal with incidents of bullying. The Head 
teacher reports to the governing body about the effectiveness of the anti-bullying 
policy on request.   

  

b) The Head teacher ensures that all children understand the definition of 
bullying, know that it is wrong and that it is unacceptable behaviour in this school.   

  

c) The Head teacher ensures that all staff receive sufficient training to be 
equipped to deal with all incidents of bullying.  

  

d) The Head teacher sets the school climate of mutual support and praise for 
success, to making bullying less likely. When children feel they are important and 



belong to a friendly and welcoming school, bullying is far less likely to be part of their 
behaviour.  

  

e) The Head teacher works collaboratively with the Deputy, Assistant, SLT, 
Learning Mentor and Wellbeing Champion to ensure that this policy is upheld.   

  
The role of the teacher  
  

a) Teachers in our school take all forms of bullying seriously, and intervene to 
prevent incidents from taking place. They keep a record on CPOMS of all incidents that 
happen in their class and that they are aware of in the school.  

  

b) If teachers witness an act of bullying, they do all they can to support the child 
who is being bullied. If a child is being bullied over a period of time, then, after 
consultation with the Head teacher, the teacher informs the child’s parents.  

  

c) A record is kept on children’s individual  records on CPOMs, of bullying that 
occurs outside lesson time, either near the school or on the children’s way home or to 
school or online. If any adult witnesses an act of bullying, they should inform the 
Headteacher who records the event on CPOMs.   

  

d) If, as teachers, we become aware of any bullying taking place between 
members of a class, we deal with the issue immediately, in liaison with SLT and 
Learning Mentor. This may involve counselling and support for the victim of the 
bullying, and consequences for the child who has carried out the bullying. We spend 
time talking to the child who has been bullied: we explain why the action of the child 
was wrong, and we endeavour to help the child change their behaviour in future. If a 
child is repeatedly involved in bullying other children, we inform the Headteacher and 
the special needs co-ordinator. We then invite the child’s parents into the school to 
discuss the situation. In more extreme cases, for example where these initial 
discussions have proven ineffective, the Headteacher may contact external support 
agencies.  

   

e) Teachers routinely attend training, which enables them to become equipped 
to deal with incidents of bullying and behaviour management.  

  

f) Teachers support all children in their class and establish a climate of trust and 
respect for all. By praising, rewarding and celebrating the success of all children, we 
aim to prevent incidents of bullying.  

 
 
 
 

 
 
 


